
March for Moms is committed to continuously providing up to date

information on policies that impact families and birthing people. Click the link

to access additional information about this act and follow us to stay up to

date and continue to drive change.

Want To Know More?

THE PROTECTED TIME OFF ACT

What Is It?
The Protected Time Off Act would provide guaranteed paid protected time off.

The legislation would enforce providing at least 10 paid days off per year to all

full time employees. All employers who have at least one full time employee will

need to abide by this law after 60 days of employment.

March for Moms endorses this legislation as part of comprehensive support

families need to continue to excel in the workforce while managing a

household and to ensure time off, decreased stress, and ample time

navigating unforeseen circumstances.

What Did We Do?

What Can You Do?
The bill was referred to the House Education and Workforce Committee and the

House Judiciary. If your legislator is on any of these committees, ask them to

co-sponsor and voice their support of the legislation in committee hearings. 

https://magaziner.house.gov/sites/evo-subsites/magaziner.house.gov/files/evo-media-document/PTO%20Act%20bill%20Text%20FINAL.pdf

